Despite large separate literatures, the influence of establishment (plant) and firm size on wages has not been combined with estimation of public wage differentials. 
Introducing firm size causes federal wage differentials to shrink even further. Recent researchers (Evans and Leighton, 1989) have presented evidence concluding that the premiums associated with large private sector firms are the result of the higher but unmeasured quality of these firms' workers. To the extent that the federal government must compete in the same labor market as these large firms, it may be forced to pay the same premiums. Accounting for this possibility results in federal wages that are insignificantly different from those in the private sector. Such a finding does not, however, indicate that total federal compensation is the same as that in the private sector. It remains possible that fringe benefits in the federal sector are more generous, a possibility our data do not allow us to address.
THE ROLE OF ESTABLISHMENT SIZE
One near constant in the estimation of wage equations has been the robust effect of establishment size. In their review of 14 major studies, Dickens and Katz (1987) find that each study reports postive and significant increases in wages associated with larger establishment size. This effect is typically substantial, with workers in large plants often earning 20% to 30% more than their counterparts in small plants. The Culler, 1989 Smith, 1977 Shepard and Hougland (1984) and Brown and Medoff (1986) .
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